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The article 15 Rules for Negotiating a Job offer was written by the author, Deepak Malhotra in 2014. When it comes to job offer, the situation is one of the most difficult for a potential employee due to the competition and the need for the hiring organization to exploit the employees through low salary to maximize their benefits. Although there has been an emphasis in the article that the job market is an opportunity creation for potential employees who can negotiate employment terms and conditions, there are issues that raise concerns to my understanding. Why should a potential employee make the hiring frim understand what she/he is requesting? From my own experience, it should be the hiring firm that should do the talking. This will set the pace and the employee have an idea of what to include and what to avoid while his turn to talk comes. (Greenwood, 2006) From my point of view, the hiring firm already knows what they want and things might get complicated by opening up. Instead, a CV should entail these details rather than word of the mouth. Do more listening than talking. Let the CV talk on your behalf and avoid many complications. With this in mind, the hiring firm will have an interest to know more about the individual through the information available in the CV. Overall, the potential of being hired is more than enough and the next thing will be an email notifying to report for the job. In conclusion, let no one convince a potential employee that making a hiring firm understand what they deserve will make the negotiation better. (Greenwood, 2006)
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